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Introduction

Welcome to the first edition of 2026 of the PFL
Connect Newsletter! In this quarterly newsletter, we
are committed to providing comprehensive coverage
of the latest developments, achievements, milestones,
and updates related to the Parent-friendly Label — a
voluntary program launched by the Abu Dhabi Early
Childhood Authority to recognize organizations across
the semi-government, private, and third sectors.

The program aims to drive a transformative shift in
workplace culture across the UAE by outlining a set of
standards that organizations can adopt to earn Level 1
or 2 of the Label. This recognition is granted by the
ECA in appreciation of the organization's commitment
to implementing parent-friendly policies and practices
that promote employee well-being and support
work-life balance.
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https://www.parentfriendlylabel.ae/
https://www.parentfriendlylabel.ae/ar

Cycle 4 is now open for applications, running from
February till July 2026

Parent-friendly Label Cycle 4 - 2026

_to earn the

label in Cycle 4
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Launch of Cycle 4 of Parent-friendly Label, and Pilot
Phase for Government Expansion
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His Highness Sheikh Theyab bin Mohamed bin Zayed Al Nahyan,
Deputy Chairman of the Presidential Court for Development and Fallen
Heroes' Affairs and Chairman of the Abu Dhabi Early Childhood Authority

'\

The Abu Dhabi Early Childhood Authority has
launched Cycle 4 of the Parent-friendly Label
(PFL), announcing that the applications are
open from February to July 2026.

Launched during the UAE’'s Year of Family
2026, Cycle 4 also introduces a pilot phase to
expand the program to government entities in
collaboration with the Ministry of Family. This
step aims to further strengthen the program’s
reach and encourage organizations to adopt of
parent-friendly practices across all sectors.

“The Parent-friendly Label programme
embodies the UAE's commitment to
embedding family wellbeing within the

institutional fabric of the nation. It lays practical
foundations and measurable policies in line
with the "We the UAE 2031° vision and the UAE
Gender Balance Council Strategy. Since its
launch, the programme has achieved
sustained growth, guided by the vision of His
Highness Sheikh Mohamed bin Zayed Al
Nahyan, President of the UAE, to advance the
wellbeing of families and children across the
UAE.”
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Her Excellency Sana bint Mohammad Suhail,
Minister of Family and Director General of the Abu Dhabi Early Childhood Authority
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“Working parents are a cornerstone of
society. Supporting them is key to ensuring
prosperity and growth, offering children the
best opportunities to thrive during their early
years. The fourth cycle of the PFL program is
especially significant as we mark the Year of
the Family in 2026. We are determined to
implement the vision of our wise leadership
to empower families and children.”

n

L A all 858, dalall pallgll s JS "
S0 o ,J_.aSLJLJl_o.Io\”Cl_aSp_Qu)_&b).ow;l_ugx_Q
8,931 Jazxig . sJoVI pgilgiw (59 goidl 4o,
olsy Liilaisl 8o &ols @ sanl aolyll a sl
0D 59 ,J_.a|9.: Ca> 2026 pLJ: -9 o,_w\JI
oS0l pCy A oSl Liosld ang) A0 6,90

" Jelllg &, wVI

D
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The Role of Parent-Friendly Workplaces in Support-
ing Birth Rate Goals

By Fatmah AlKaabi, Advisor to the Director General's
Office at Abu Dhabi Early Childhood Authority

As countries around the world face declining birth
rates, a recent analysis published by the Financial
Times highlights that many women continue to face
what economists call a “child penalty” - a decline In
earnings and career progression for women following
childbirth. When the cost of parenthood falls
disproportionately on women, couples often delay
having children or decide to have fewer children.

This challenge becomes more evident as women's
participation in the workforce continues to grow. The
Financial Times notes that the tension between
maintaining a career and raising children often forces
families into difficult trade-offs, whether relying heavily
on costly childcare, one parent stepping back from
their career, or choosing to limit family size. As a result,
the challenge of balancing work and family life has
become a central factor in global fertility trends.

Organizations therefore have an important role to play
iIn shaping environments where employees can pursue
both professional aspirations and family life. Research
suggests that reducing the penalties associated with
motherhood, through measures such as flexible
working arrangements, supportive parental policies,
and equitable career opportunities, can help alleviate
pressures that limit family growth. When workplaces
enable parents to strike a balance between their
careers and raising children, they help remove barriers
that influence fertility decisions.

This supports the UAE's 2026 priorities, reinforcing the
nation’s commitment to family wellbeing and parental
support, in line with the designation of this year as the
Year of Family. Initiatives that promote parent-friendly
workplaces align closely with these national priorities
by helping create conditions where families can
thrive. By investing in policies that support working
parents, organizations not only contribute to employee
wellbeing and productivity, but also play a meaningful
role Iin supporting broader societal objectives, helping
build a future where strong families and thriving
workplaces go hand in hand.

PFL in the Media

Following the launch of Cycle 4 opening, Fatmah
AlKaabi, Advisor to the Director General’s Office at
Abu Dhabi Early Childhood Authority joins Abu
Dhabi FM to share an overview of the window to apply
to Cycle 4, alongside the expansion to government
through a pilot phase.

Click here to listen to the interview:

Another interview conducted with Fatmah Alkaabi, on
the launch of Cycle 4, was with Al Oula FM, where she

shared the benefits of PFL demonstrated in the 2nd
PFL Impact Report that was launched recently.

AL OULA RADIO

For the full interview, click here:

DXB Today hosted Rashed Alsadiqg, HR Director at
Procter & Gamble, one of the PFL earner

organizations in Cycle 3, who offered an in-depth
insights into the importance of building parent-friendly
on

policies and their individuals and

businesses.

Impact

Watch the episode here:
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How Supporting Parents Strengthens the Workplace | DXB Today
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Jola Vorfi, Chief of Staff (EMEAL Region), Families
at LinkedIn, one of the PFL earner organizations in
Cycle 2, joined Dubai Eye’'s Business Breakfast Show
where she shared some of the best practices at
LinkedIn to support parents in the workplace.

Know more about it, here:

Business Breakfast Highlights

LinkedIn - Jola Vorfi - 22.01.2026
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https://www.ft.com/content/7391479c-a60e-42d1-b293-8ce848cf4f56?syn-25a6b1a6=1
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PFL team partners Recognized with 2026
Middle East SABRE Awards

Following its recent win at the PRCA MENA Awards,
the  communications agency behind the
Parent-friendly Label has once again received top
recognition, this time at the Middle East SABRE
Awards, securing a win In the Public
Sector/Government category in addition to a
Certificate of Excellence in the UAE category.

The recognition reflects the success of the public
and media relations campaign, which helped
raise awareness of the program, highlighted the |
importance of supporting working parents, and

celebrated the achievements of Cycle 3 Label <
Earners. These awards underscore the
program’'s positive Impact In shaping
workplaces Into supportive environments
where working parents can thrive both

professionally and personally.

Cycle 3 Label Earners Host
family-friendly Days

As part of their ongoing commitment to supporting
working parents and promoting family wellbeing,
Cycle 3 Label Earners DP World and Miral each
hosted dedicated family-friendly days for working
parents at their offices, welcoming employees and
their children for a memorable experience.

The events created an inclusive and parent-friendly
environment, offering a variety of engaging activities
and entertainment designed to bring families together
and strengthen connections between employees and
their workplaces. These Initiatives reflect the
organisations’ efforts to foster a positive work culture
that values family engagement and supports
employees beyond the workplace.
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Know more about it, here

3 Things Every Parent Should
Remember Right Now

Abu Dhabi Early
Childhood Authority

Things Every Parent

Should Remember
Right Now

N a
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Read here

For more information, please contact:
pfl@eca.gov.ae
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https://eca.gov.ae/parent-friendly-cycle-3/
https://www.instagram.com/pfl_uae/
https://www.linkedin.com/company/pfluae/about/
https://x.com/pfl_uae
https://www.instagram.com/reel/DTu3r2jDdKx/?igsh=MWEyNGtwZmM3M2E0bw==
https://www.instagram.com/reel/DTu3qm0jQPq/?igsh=bDZ2cng5b3p2czd6

